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COMPLIANCE WITH BLOODBORNE PATHOGENS REGULATIONS

The Board recognizes the importance of using precautionary measures and educating
employees to prevent the transmission of communicable diseases.

In furtherance of this objective, Pamlico County Schools will comply with regulations on
bloodborne pathogens in 13 North Carolina Administrative Code 7C.0101(a)(96), which is
identical to OSHA regulations, 29 Code of Federal Regulations 1910.1030. The citations in
this policy refer to the federal regulations. Additional training and education beyond the
requirements of these regulations also will be provided as described below.

The following procedures will be followed in order to comply with the bloodborne
pathogens regulations.

3033.1
4033.1
8333.1

Exposure Determination

All job classifications must be categorized as to whether (1) all employees in
the job classification have occupational exposure; (2) some employees in the
job classification have tasks which create occupational exposure, with each
of these tasks being listed; or (3) all employees in the job classification
perform no tasks which are likely to create occupational exposure.
1910.1030(c)(2).

Occupational Exposure means reasonably anticipated skin, eye, mucous
membrane, or parenteral contact with blood or other potentially infectious
materials that may result from the performance of an employee's duties.
1910.1030(b).

The exposure determination will be made by the Superintendent or his
designee by consulting with the exposure control team to identify tasks
where occupational exposure may occur.

The exposure determination must be included in the exposure control plan
and reviewed at least annually to reflect new or modified tasks and
procedures which affect occupational exposure and to reflect new or revised
employee positions with occupational exposure. 1910.1030(c)(iv).
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COMPLIANCE WITH BLOODBORNE PATHOGENS REGULATIONS

(cont.)

Exposure Control Plan

The exposure control plan will include the schedule and methods for
implementing universal precautions, engineering and work practice controls,
personal protective equipment, housekeeping, and labeling of hazardous
areas. The plan also will include the schedule and method for providing
training classes, Hepatitis B vaccination and post-exposure follow-up. The
plan will show how records will be maintained for training classes, Hepatitis
B vaccinations/refusals of vaccinations, and exposure incident reports.
1910.1030(c)(1).

The exposure control team will be responsible for drafting and producing the
final copy of the exposure control plan and for making copies available as
required by 1910.1030(2)(iii)(5). The exposure control team also will ensure
that an annual review of the exposure control plan is conducted and that
input is sought from employees.

Hepatitis B VVaccination

The Hepatitis B vaccination will be made available to all employees with
occupational exposure, at no cost at a reasonable time and place by a
licensed physician or other healthcare professional or someone supervised by
a licensed professional. The tests will be performed at an accredited
laboratory. The vaccination shall be made available within ten working days
of initial assignment but after receiving the training required by
1910.1030(9)(2). An employee may refuse the vaccination and at any later
date choose to receive the vaccination. 1910.1030(f)(1), (2).

The Assistant Superintendent For Administrative Services will coordinate
healthcare services necessary to provide the vaccination.

The Assistant Superintendent For Administrative Services will maintain
Hepatitis B vaccination records as part of the medical records required to be
kept for duration of employment plus 30 years. 1910.1030(h)(1).
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COMPLIANCE WITH BLOODBORNE PATHOGENS REGULATIONS

(cont.)

The Assistant Superintendent For Administrative Services will ensure that
those refusing Hepatitis B vaccinations will sign a statement of refusal. The
Assistant Superintendent for Administrative Services will maintain records
of refusals in the medical records of employees. 1910.1030(f)(2).

Post-Exposure Follow-Up

Following a report of an exposure incident, Pamlico County Schools will
make available to the exposed employee a confidential medical evaluation
and follow-up. 1910.1030(f)(3).

The Assistant Superintendent for Administrative Services will coordinate
provision of contracted healthcare services or reimbursement for healthcare
services as identified in 1910.1030 (f)(3), (4) and (5), and will ensure
incident exposure forms are available to employees.

The Assistant Superintendent for Administrative Services will maintain
records of exposure incidents which shall be kept as part of the employee's
medical record for the duration of employment plus thirty years with
information required by 1910.1030(f)(5), (6) and 1910.1030(h)(1).

Training of Employees

All employees with occupational exposure (either all in an identified job
classification or for particular employees who perform tasks reasonably
anticipated to cause occupational exposure) must receive training at the time
of initial assignment and annually from the date of previous training.
Training must be provided within ten days of initial assignment and before
the Hepatitis B vaccination is offered. 1910.0130(f)(2)(i), 1090.1030(g)(2).

Training of those classified as having occupational exposure must include
material as described in 1910.1030(g)(2)(vii).  For those who are
occupationally exposed but received training prior to the effective date of
1910.1030(9)(2), training must only be provided initially to address any gaps
in material required to be taught by 1910.1030(g)(2)(vii).
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(cont.)

Pamlico County Schools also is providing basic training to other employees
who are not occupationally exposed according to the statutory definition but
who may benefit from exercising universal precautions. These employees
include administrative personnel.  The assistant superintendent for
administrative services will be responsible for providing training for
employees and making records of training.

Training records required by 1910.1030(h)(2) for classes taught to
occupationally exposed employees will be maintained by the assistant
superintendent for administrative services for three years. The information
contained in records will include all information required by
1910.1030(h)(2)(i).

Training records not required by the statute will be maintained by the
principals/department heads/supervisors.

Workplace Safety Precautions

Pamlico County Schools will comply with all universal precautions,
engineering and workplace controls, personal protection equipment, and
housekeeping in 1910.1030(d). Labeling of hazardous materials also will be
performed as required by 1910.1030(g)(1).

The exposure control team will be responsible for assuring that the exposure
control plan has a complete schedule and method of implementation of
workplace safety precautions to be included in the exposure control plan.
The exposure control team will work with the Finance Officer in developing
the schedule and methods of implementation for engineering and workplace
controls as identified in 1910.1030(d)(2), personal protection equipment in
1910.1030(d)(3), housekeeping in 1910.1030(d)(4), and labeling in
1910.1030(g)(1).

The Superintendent or his designee will ensure precautions are in place and
that the exposure control plan is updated at least annually to reflect changes
in facilities or employee tasks. 1910.1030(c)(iv).

The Finance Officer will ensure the purchase of protective equipment and its
availability to employees. The Finance Officer also will ensure purchase of
protective labels and their use in all required work areas.
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8333 (cont.) 8333
3033.7 Confidentiality

4033.7

8333.7 Pamlico County Schools and its employees shall strictly adhere to all

confidentiality rules and laws regarding employees with communicable
diseases, including HIV or HIV-associated conditions.

Legal Reference: 13 N.C. Admin. Code 7C.0101(a)(96); 29 C.F.R. 1910.1030
Adopted: June 5, 2000



